Republic of the Philigvines
Pepartment of Education

REGION X — NORTHERN MINDANAO
SCHOOLS DIVISION OF EL SALVADOR CITY

Office of the Schools
Division Superintendent
07 July 2023

DIVISION MEMORANDUM
No. 29¢ , 8. 2023

OFFICE & INDIVIDUAL PERFORMANCE COMMITMENT AND REVIEW
PHASE 3: PERFORMANCE REVIEW AND EVALUATION FOR SCHOOL
PERSONNEL

To: Asst. Schools Division Superintendent
Chief Education Supervisors, CID/SGOD
Education Program Supervisors
Division Performance Management Team (PMT)
Education Program Specialist, ALS
All Public Elementary and Secondary School Heads
All Others Concerned
This Division

1. Relative to DepEd Order No. 002, s. 2015 Guidelines on the Establishment
and Implementation of the Results-Based Performance System (RPM S), this
Office disseminates the IPCRF Performance Review and Evaluation guidelines.

2 The performance review and evaluation shall be done during phase 3 of the
performance cycle to assess the office and individual employee's performance
level based on the commitments and measures as contained in the signed
OPCRF and IPCRF.

3. Below is the Performance Review Process (with validation of self-rating):

a. Individual assesses performance vis-a-vis commitment made at the start of
the rating period and submits to the rater for validation.

b. Rater assesses individual employee performance assessment vis-a-vis
documented accomplishments.

» The performance rating shall be based on records of
accomplishments such that rating for planned and/or
intervening tasks shall always be supported by reports,
documentation, or any outputs as proof of actual performance.

= It is expected that the rater keeps documents and evidence on
the kind of outputs of individual employees which shall be used
as the basis for employee assessment.
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¢. Rater arrives at a rating and discusses this with the concerned employee.

d. If the ratee and rater agree on the rating, IPCR shall be endorsed to the
PMT who will review and validate the rating vis-a-vis documented
accomplishments and performance standards.

e. If ratee and rater did not agree on the rating, both shall refer to the
agreed/approved success indicators and justify with documented
accomplishments, and the performance monitoring tool for a more
objective assessment. They shall accordingly arrive at a rating based on
proof of evidence and forward it to PMT, for validation.

f. PMT validates performance rating and endorses to Head of Office for
approval.

g. Head of Office approves/determines final performance rating base on proof
of performance endorsed by the PMT.

h. Head of Office may adopt mechanisms to assist the employee in ensuring
fairness and transparency in gauging the performance level of individuals.

i. The final rating shall be forwarded to the concerned Office for the
preparation of the Summary of Individual Performance Ratings.

Moreover, the link for RPMS Phase 3 is accessible at
https://bit.ly/RPMSPhase3.

Schools are expected to submit the following:
» Signed IPCRF
i Schools with Master Teacher (submit at least 1 copy to D.O)
il. Schools without Master Teacher (submit at least 2 copies to D.O)
» Accomplished submission of MOVS (furnish copy to School Only)
» School summary of rating

Kindly find the attached enclosure for the submission process. The deadline
for the performance review and evaluation for teachers and master teachers
will be on July 28, 2023 while for the school heads’ OPCR will be on August
17, 2023. The expected output/s for Phase III are included in the attached
step-by-step procedure for submission.
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T Listed below is the validating team for the Office Performance Means of
Verification:
KRAs PMT In-Charge Secretariat | Supervising
In-Charge Head

Domain 1: Leading | GRACE P. PACULBA
Strategically DR NINIAN
(INSTRUCTIONAL A. ACASID
SUPERVISION-35%] FELANIE
Domain 2: Managing School | KEVIN B. ASEQUIA (Obj. 2.1 & 2.5) | LIM DR ROLLY B.
Operations and Resources LABIS
(SCHOOL LEADERSHIP, | MARICEL B. JANGAO (Obj. 2.2 to
MANAGEMENT AND | 2.3)

OPERATIONS-15%)
MARICRIS P. QUISMUNDO (Obj.

2.4)

Domain 3: Focusing on | DR LORNA H. ESTROSAS (Obj. 3.1 DR NINIAN

Teaching and Learning | to 3.3) A. ACASID

(LEARNING ENVIRONMENT-

15%) KEVIN B. ASEQUIA (Obj. 3.4) TBA

Domain 4: Developing Self | KAREN ROSE A. SERRANIA (Obj. DR NINIAN

and Others (HUMAN | 4.1, 4.3 & 4.4) A. ACASID

RESOURCE AND

DEVELOPMENT-15%) FELANIE A. LIM (Obj. 4.2) DR ROLLY B.
LABIS

Domain 5: Building | ANALYN G. FABRIA (Obj. 5.1)

Connections (PARENTS’

INVOLVEMENT AND | MEROGIM P MUGOT (Obj. 5.2)

COMMUNITY PARTNERSHIP-

15%) TBA DR ROLLY B.

6. OTHER TASKS KAREN ROSE A. SERRANIA LABIS

(PLUS Factor-5%)
SCHOOL LEVEL | MARIVIC S. TORRES
SUBMISSION UPDATES HELEN S. PALASAN

Elementary Level
Secondary Level
Master Teachers
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8. Further, this Office shall adhere to Equal Opportunity Principle (EOP). Hence,
all actions shall be based solely on guidelines set with no discrimination on
the account of age, gender, identity, sexual orientation, civil status, disability,
religion, ethnicity, or political affiliation.

9. Immediate and wide dissemination of this memorandum is desired.

RANDOLPH B. TORTOLA Pw
Schools Division Superintend

7l

As stated
Reference:
Division Order 002, s. 2015
To be indicated in the Perpetual Index
under the following subjects:
EMPLOYEES PERFORMANCE MANAGEMENT SYSTEM (PMS) SCHOOQOLS

SGOD/HRD/MPM
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INDIVIDUAL PERFORMANCE COMMITMENT AND REVIEW FORM (IPCRF) for Master Teacher IV (SCHOOL YEAR 2022-2023)

) (rpms mrf version. 1.0 mmugot 2022-2023)
Name of Employee: Name of Rater;
Position: Position:
School: Date of Review: July 07, 2023
Rating Period: August 2022-July 2023 Division: El Saivador City
":"J KRAs Otjectves Tmotne | ee Weans of Verfication Rating Average Score
Classmom Observation Tool (COT) rating shest’s or inter-observer agreement formis done
through onsiti / face-lo-face | in-person classrooom chservabion
Quality 0
_ ) ] If oniste / face-to-face / in-person classes are nol implemented ] 0
1. Modelled effective applications of content kniowledge within { August 2022- 700% |througn observation of synchronous / asynchronaus teachign in olher modalities; or
and across cumiculum teaching areas. July 2023
Efficiency 0
through observation of a demonstralion teachign via LAC session
and proof of attendance of colleaguels Timediness
2. Evaluated with colleagues the effectivenessol leaching 1. Proofls of attendance in coaching and mentoring ] gs/ LAC 1 FGDs / olher collegial discussions that
strategies that promole leamer achievement in leracy and highlights the objective.
NUMBAcY 2 Minutes/Notes of coaching and mentoring sessions /meetings | FGDs / other coliegial discussions that highlights the objective
i 0
2022 3. Reflection notes of teachers on the coaching and mentoring sessions/meetings/LAC gs/LAC sessions/FGDsother Qualty
1: Content j&@u;n 3 7.00% |collegial discussions that highbights the objective with proofs of aliendance 0 ]
Knowledge and uy 4. Perormance and Monitoring and Coaching Form (PMCF) with annotations highlighting the objectives
Fessaony s —
Timeliness 0
3. Developed and appied effect ing gies lo Classmom Observalion Tool (COT) rating sheelfs or inter-ohserver agreement formis done
promote critical and crealive thirking as well as other higher- through onsite | face-ip-face | in-person ciassrooom observation
orger thinking skills. Quality 0
If oniste / face-to-face /in-parson classes are not implemenied, 0 0
August 2022- s through otisenvation of synchronous [ asynchronous teachign in olher modalties; or
July 2023 Efficiency i}
through observation of 8 demonstration teachign via LAC session.
 ———— mmuejs Tm-
4. Worked with colleagues Io medel and shared eflactve Classmom Observation Tool {COT) rating sheet/s or inter-obsarver agreement formis done
techniques in the management of classroom structure to through onsite |/ face-to-face | in-person classronom obsernvation
enjage leamers, individually or n groups, in meaningful Quality 0
exploration, discovery and hands-on activities within a range If oniste | face-to-face /in-person classes are nol implemented,
3 A 0 0
of shysical leaming environments e through observation of synchronous / asynchronous teachign in oiher modalties; or
Ju; 2 | 7%
Efficiency 0
through obsesvation of a demonsiration teachign via LLAC session
and proof of attendance of colleaguels Timediness
5. Exhibited effective and constructive behavior management Classmom Observation Tool (COT) rating sheetis or inter-observer agreement formis done
skils by applying positive and nen-violent discipline to ensure through onsite | face-to-face | in-person classrooom obsarvation
leaming -focused envimnments Qualty 0
i oniste | face-to-face / in-person classes are nol implemented, 0 0
Augusl 2022- through obsenvation of synchronous / asynchronous teachign in other modalties; or
July 2023 7.00%
2: Learning .
Environment Efficency 0
vircme: through observation of & demonstration teachign via LAC session
and proof of attendance of coleaguals Timeliness

5. Worked with colieagues lo share differentiated

Classroom Observation Tool (COT) rating sheelis o inter-observer agreement formis done
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devetopmentally appropriate oppotunibes i address
' diferences in gender, needs, strangths, intenests
and exporiences.

hrough onséte / face-to-face / in-person dassrooom observation,

tf oniste | face-to-face | in-person classes are it implernented,
heough phiservation of synchronous § asynchronous teachign in other modakties; or

August 2022-
7.00% ) N .
July 2023 |tirough observation of a deronsiration teachign via LAC session.
and ook of attendance of colleag uads
7. Developed and appked effectve sirategies in tha planning Classroom Observabon Tool (COT] rating sheedfs or inter-cbserver agresment fomis done
mmmemmddewhpmMseqmmW through onsike / face-to-face { n-parson classiooom obsenvation
ard tearming p 1o meet curricul
variad Isaching contexts, If oniste / face-ko-face | in-person casses an ndl mplamented,
through chservation of synchronous ! asynchronous teachign in other modalities; or
Avgusl 2022 through sbservation of a dernonstration teachign via LAC session.
700%
July 2023
and prool of attendance of colleaguals
18 Reviewsd with coteaguas, 1aachers and inamer feadback 1. Approved LAC Plan
3, Curriculum and|i0 pian, facate, apd ennch teaching practe. V. Minutes of LAC, FGD session or aiher colegl discussions, with proot of atlendance
Plasning 3, Ferformance Monkoring and Coaching Form
Augus| 2022-
uly 2023 7.00%
9. Acvised and guidad colsagues n the selection, 1. Pooffs of attendance in coaching and mentorng sessions f meetings! LAC sessions / FGDs | other colegial discussions tha
grpanization, develepment and vse of appropriate leaching highights the objectve,
and baaming resources, ncluding ICT | 10 ssdoess specific 7. MnulgaMNotes of coaching and mentoring saesions meetings / FG0s |/ other collagi that hughlighis the obech
iBaming gonis. 3. Reflection notes of teachers on e coaching and mentonng sessions/mestings AL sessionsmeslingsA AC sewonsiFGDs.wm )
colepial discussions that highbghts the chjective with praotis of attendance Cuality
j:;“;g”' 700%
4. Parformance and Moniring and Coaching Form (PMGCF) with annotations. highlighting the objectives.
Effciency
Tampfnass
10. Worked collaboratively with: colicagues i review thw 1.Prooi'5dmameinmamingWmemmm!mwmcmsﬁmiwerWal dscussions thal
dasign, salction, organization and use of 2 range of eflective [righiigits the pbiective.
diagnastic, formative and sursmative assessment sirategies 2. MinukesNotes of coaching and mentoring sessions meetings / FGDs | oiher colegial discussions that highlights the abjactive
comrsestent with cumicuium requirements. 13. Reflection notes of leachers on e coaching and mentorng sessionsmeetings/LAC sessionsimaetings/LAT sessions(F GDsother
frolegial distussions that hughlights the objeciive with prooiis of attendance Quakiy
4. Farformance and Monitoring and Coaching Form (PMCF) with annotations highighting tha objectives.
August 2032 7 00%
July 2023
Efficiency
Tanek

1. Intepreted collaborativety rronitoring and evaluation
strateqgiss of attainment data to suppor leamer progress and

1. Approved LACIFGD Plan
2. Any proof of communication with colleagues fe.g. textichat)




achievernent 3. Resuits of coflaborative interpretation Quakty
4. Minutes of LAG FGD session or other meatings with proof of stiendance
2022 |5. Pertormance Monitaring and Coaching Form (PMCF), with annotatons highlighting inferpretation of monitoring and evaluatin
Agust 2022 |5 o |eirategies of atainment data
& Ay t July 2023 e
and Reporting
Timelness
12, Apphed skills n the effective communicattion of learmer Any one {1) of the following documents highlighting the objective:
needs, progress and achi t o ey stakeheld Quality
inchuding perenistuardians,
Efficiency
wSample of leamers' test resuts signed by panenie and ¢ ponakgn evich ol imp
sAttandance shaeliminutes of parent-leacher conferanca
pugus 2022- » Rucord of dighogua and or parent leacher or leacher conferences and comesponding avidence of Improvement
July 023 7.00% e Anecdonl record communicated 1o and signed by the leamens and or parents wilth comesponding avidence of improvement
» Sample of accompiised rubecs given for pert task and ¢ ponding avidence of imp
» Sarrphe aqreement for learmars ot isk signed by parnis and ponding evi of imp nt T
» Signed report cards of students at isk with ponding evid ofimg il melness
sAccompished home visitation forms sigend by the leamers and of parenis
wProof of communciabon with widar school -communily stakeholders.
» Others (Plaase spacify )
13. Mandeslad aleamel-cantered taching phiksophy in [k refection | journal entry in the lolowing documaents that highlighis the maniiestation of leames-cenbered Weaching philisophy n any of
various aspechs of praciice and support colleagues in |tha followang
enhaning thiar cwn lsamar-Centermd wmaching philosophy. 1. Performance Monfioring and Coaching Fom
2. Sampk lesson plang of collaanuers with annotations ahoul enhancing tier leamer-centered teaching philesophy tough -sson Quakty
3. Minubas of LAC sassion/s about enhancing b ! learmar coniarad taaching phiisopy thorugh kesson planning
Auqust 2022- 700% 4. Approved LAC plan )
July 202 ’ 15. Lesson pain axemplar used duing a Leaming Action Cel (LAC ) session Efficiency
Timediness
§. Pareoaal
growthand | 74. Redected onthe Philppine Professional Slandars for 1. Cartification from the 0T Coordinator / School Haad! Focal Person in chame of e-5AT
professionst  [Teachers b pianp | profess P gods 2 IPCRFDF
developmant  |ane assist colleagues s planning and achieving thier owa 3. Mid-Year Review Form (MRF)
|gosts. 4 Midyesr Review Form (MRF)
15 Updaded IPCRF-OF from Phase Il
Quality
August 0022
July 2023 7o0%
Effiaency
Tmeatiness
15. Parformed various relatext works/activibes taht contribuie Ay oive (1) prood of. )
tolhe trachign keaming process. Quakty
Efficiancy
» sorved a3 faciator / speaker




Plus Faclor

August 2022-
July 2023

200%

ssenved a5 demonstration teacher
= seived as a mamber of the technical working group
« senved as 01T in the absence of the princinad
« represenied e pmopal in mestings and conference
» observed classes of Teachers HIl
» assisted the schood selection comenittes in the evaleation of credentials when hing or promoting acherns
aserved in 4 commies
sserved a5 adwiser o co-curmicular activitas
eserved a5 coomlinatorichaiperson
eatthored/contribuled to a book o joumnal
scoadved and manlored Bamers in competiions
forod pre-serviceln-senvice teach
sconducted research within the rating penod
» Cthars {Plaase spacily and prowde annotations) on how il confributed Io the teaching - leaming process

Thredngss

ADJECTIVAL RATING EQUIVALENCIES

ADJECTIVAL RATING

4 500-5.000

Ouklanding

3.500-4 499

Very Satistactory

2 500-3.499

Satsfactory

1.500-2 499

Unsatrsfaciony

| oo 9495

Poor

100.00%

fFirst Name Mf Last Nams) {First Narne M | asi Nama}
RATEE RATER

{First Narme M Last Name)
APPROVING AUTHORITY




siratagies thal enhance amer

Classroom Obssrvaion Tool (COT) rating sheet of infer-observer agreement form/s done through onsite face io face’ in- person clasroom

Name of Employes: Name of Rater:
Position: Position:
School: Date of Review: July 07, 2023
Rating Period: August 2022 -July 2023 Division El Salvador City
WFOs KRAS Onjectives rimatins {0 0LP% Means ol Verification Pafomance Targel | uene hagn
1. Apphad Ciassroom Observation Tool (COT) rating sheet of inter-gbserver agreement fomvs done through onsite Aace 1o faced in- person CRssoom
unowedge obsanation Quadty 0
i content August
within and 2022 Iy 7 00% ¥ onsitel tace to lacel in-person classes are not impemented, 0
acmss
Jcumiculum 223 through of sy ¥ toaching in other modalfes, o
higaching
areas (PPST 1.1.2) through observation of Ademonstraion teaching * via LAC session Efliciency 0
Timediness
Qual
2. Used a range of ieaching ugust Ity 0

A = alin a 2022 -y 7.00% otsenvation
1: Contarl Knowl and Pedagogy [2ciEveme Fipracy 2 L
kil (PPST 14.2) 2023 I onsite tace 1o facel in-person classes ane nol implemenied,
through cbsarvation of synchronous! asynchionous teaching in othar modaites, of
{hvough observation of & fmaching * via LAC session
c m Observation Tool (COT) rating sheet or infer Ver agl formis dona through onsite face 1o face/ In- person Clasiroom
obsarvation
f orsite tace ' facal In-person ciasses am: nol implemented
3 Appled a range of aching iad Qualty 0
crategies i develop Crfical  |August Mmmdsmwummmm alfties; of
and crealive thinking, as well | 2022 -ty 7.00%
a5 highev-order thinking skt 12023 Wmmdamm‘mmcm
(FPST 1.5.2)
Efficiancy 0
Timehness
Classroom Obsenvation Tool (COT) rating sheet. o imsr-bsarver agresment fomys done fvough onsile face tn face In- paran cimsmom
obsenvaion
{4, Managed Classmom 1t onsita face (o face! In-person classes are not Implemanted,
structure 1 BNQRgE BAMEMS. Cluality [i]
incdividusslly or in groups, m
foration. g
fressinghat o iy | 700%  Jeough observetion of syncionoust asynehronous teaching in other modaliles. or
iscovary and hands-on 073
activities within & range of
ohysical kkaming .
5
" Y2 irough obsenvation of a damonstration leaching * via LAC sessicn Efficisncy 0

Timaliness
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Claggmom Obsenvatian Tool [COT) rating sheet v Inter-ghserver ag reament loans done through onsite fate 1o facs in- Person classmom
ahEANIION,
5. Managed ieamer anavior H o kace b Faoat in-parson classes are not inplemanted )
2: Laarning Env rnmant constutvely by S0HG rogust Tty 4]
(posithvg and nof-violant
o N 2022 -Juby 7.00%
dncipipg disciping I 2MSUm 2073 through obsenvalion O SYCHONGUS! ZSYNKINDA0LS Waaching in other modailes, of
landonments. (PPST 26.2)
mrough osenvation ol & damoasirabon lesching * via LAC session. EMiciency 0
Timelnes
cmmomwaﬁmel{conruﬁmmlumom:mmmmmmwhmnmmmhwcw
obsaration.
6, Used difforernaasd. Y onsiie’ 1ac 10 lae! F1-0BSEN CIERSeS Bra not impRmanied, Cuakty ¢
joevaicpmentalty apprporiale st mwwwondwmmMWasmmsmlnmmmmu
::rinjaupenen:: 2022 -July 7.00% Hough af feaching * via LA sestkn.
rass bAMerT gendar,
needs. srengths, Inenests and e
jeoperknces. IPPST 11.2) Effcency L}
TirewHngss

Cmeﬂ[conmmmhumrmwmmmmmnmwmh-wmm
7 Pranngd, managod and cbservalion. Cumity 0
impeani e develapmantally H orsher tacs ko car Inperson cssas e nal mpemented,
saquanced! earching and Augiest [through obser R E hsaching in other modaities, o
hoaring processes o meet  J2022 Juy | 700% wmmmmmmmamm

L requiements and |23
variad 18aChNG CONAXIS.
(PPST4.1.2) Effcency i}
TicneRness
rémewm i 1 Progt’s of atiendance n LAC sessions/FGD otfar cobeglal scUssions
successtul 2 Mg of LAC G g5/ other calegial oF on usa Of keacher and leamer feedback 0 efinch laching pretke.
| strategies 3 Refection noms of tBachers on thes of Baching practices follwing from LAC sastiees ! FGDs meetngs! other Gt
. mantain coRonial dscuasions thal usa keacher and laammer teednach, o enich taaching practica, with prools of attsndarce 0
g 1 1 iy equivmien ALS Tammidocumene thit highights the objective
fervimnmants e .
ot 2022 -Juty T.00%
1: Diversity of Lasmers Camiculbmand |- 0 2023 Etfciel
Planring, & Asseasmant and Regarting |
Bymm Timeknass 0
responaitiitty

Clasroon Dbservalion Tao! (COT) rating shest o Inter-ohsarver areament lomns dong Ihmugh onstis e 1o Tace it- PASON Siesmon

ohsarvaticn.

W onaited face 0 1aca/ A-Nerson 3658 A N0t IMpemEred. ]
sm;m:g:w. trwough abser of 5y { naching in oifver modaities: of Cuntty ¢
WDDMM\BBCMW [August mmdaammmmcnhq‘wamcm

2022 ~Juky 700%
mmmmm 003
PCT. 10 akioss Baming QOBE.
st a5
Effzancy q
Timohness




flassroom Obgenvation Tool {COT) fating sheet o iner-observar agreeme T formds done ihmugh onsie Nace to lace/ v person classnom
tbseryation.

fiivrough obsarvabon of SRCIMMGUS ASYNEhInous fachng 1 ckhes modaities, or

10, Deacigyrvd, Saacted. Quasfty
wmﬂusddmmsﬁ:.mm immmdammﬂg " via LAT, 5855100,
omakts 506 SUMIANE ooty | T.00%
ConSIcITT? WRN CuTICIiUm |
maquiremenis {PPET 51.2
Efficiency
Ay one £1) of the Folowing
Individual Laaming Monfioring Plan EMP}
Py ascmesmen data
5 of leaners; output with saf-assasement
f v My Linkagos snd F ianil], d ard ] Mchmmdmcums Quatity
Engapamet & Parsontl Growth and ko0 oo and Chasre-clés racord! graxing Sheels
Professlonat niovament usvg doamer  [022 MY | TO0% Lesson pians showing Index of mesiery
Davelopsment et dols. (PRST 5,225 [0 ; s with idaciffed sl
iegioont ALS thaal highlights. the Dbjective (e 9 . Indwvidual Laaming Ag {ILAY, ALS & Form 2

Any o0 of the Tolowing:
AWGWWWM!Whammﬁmmﬂfsormdm'smmﬂmofMI
Wirndies of maalings Wi key stokehoiers fag . FTA, SGC. SPT CPC)wih proof of atiendence

E: Plus Factor

Roport A with parn's o i A quarters Supponied by minukes of meetng.
:’ ww:mm COMTIANCION with kery {eg. rehans. co-Machens, LEL) vang variows modalises Quslity
o [t Anecdoa facord showing eniries pes quaner
ey stakatolders, incuding Izzggg""' [l Aoy euiealan AL f thal mighiGhs ho clyoc
parentsiquard ians, {PPST Otners (Fleass spepaify and prowide anroiations)
54.9)
Efficiancy
Timolinss
1mmmmmmmmmwammmwwmlnmmmummm
Chuality
13 Appiied a parsonal Ayt
phingoghy ol maching that is | 2022 -July .00
leamer-carieed p.v i)
Thmetiness
1 Cortificaian from the ICT Coorinator fSchool HeadFocal Parsan in chame of e-5AT
2 IPCRF-DF
4. 56t pofessiond WMKd-year Reviaw Form (MRF} Cuakty
cevelopmen goak besed on | August
2075 oty | TO0% Updstad IPCRE-DP from Phase f




ST @GRS FF 4 BaCNBrs. Pl

Davelopmant (PPST75.9
Ethoigncy ]
Thnetiness ]
Aury one (1) ol the followng’
COMIMites imotvemert,
invohvement 25 moduleleaing Material writertvalkl Ao
irvoivement 3 a resouTe persorvapeakerfoaming facktaior in the ROSDO/schoo!-utiaed TViradio-tasad Instruction;
) ] CuaMy o
16, Porfommed arious oo} - beok or jpumel i Apichairpersonsip;
waiks? actties il eontnbel o VT 1 o pihakp ' 0
0 the waching-learming P participaion i demonstration eaching,
PTCREE. participation s rasearch pracerter In & fonamiconierence;
mertorng of pre-seivioelin-savice Bachers,
conduckd resaamch within the rabng period’ Efficancy i}
Others (Please Gpapcify and provede annoas) Timeheess ]
10000%
[ ADJECTVAL RATING EQUIVALENCIES
RANGE ADJECTTVAL RATING
4.500-5.000 ()
3.500-4.499 [Viay Y
2.500-2.495 H
1.5002.499 Unsatstactory
beiow 1.499 Poor {First Narma MR Laz{ Name) (First Nama MK Laal Namw) {First Mame M Last Narme)
RATEE RATER

HPPROVING AUTHORITY




